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SECTION - A
Answer any FIVE questions (5 x 3=15)

What do you mean by International Business?
Define Human Resource Management?

Who is a Global Manger?

Define Motivation.

What are the advantages of Manpower Planning?
List out the objectives of cross cultural training.
Define Quality circles?

What is meant by Global Strategic Management?
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SECTION - B
Answer any THREE questions (3 x 10 = 30)

9. Distinguish between domestic HRM and International HRM

10. Ethical and social responsible Behaviour in Global Business — Discuss it in
details.

11. TIllustrate Motivation how it improve employee’s performance?
12. Explain Global HR planning.
13. Explain the various methods of Performance Appraisal.

SECTION - C
Answer any ONE question (1 x 15 =15)

14. Hofstede’s Model of four cultural dimensions — Explain?

15. What is social dumping? Why should unions be concerned about it? Explain.
16. Emerging Trends in IHRM? — Discuss in details.

SECTION - D
COMPULSORY (1 x15=15)

17. Critically analyse the various procedure involved in Global recruitment and
Selection.
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